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INTRODUCTION

The management of General Motors recognizes that it
cannot get along without labor any more than labor can
get along without the management. Both are in the
same business and the success of that business is vital to
all concerned. This requires that both management and
the cmployees work together to the end that the quality
and cost of the product will prove increasingly
satisfactory and attractive so that the business will be

continuously successful.

General Motors hoids that the basic interests of
employers and employees are the same. However, at
times employees and the management have different
ideas on various matters affecting their relationship.
The management of General Motors is convinced that
there is no reason why these differences cannot be
peacefully and satisfactorily adjusted by sincere and

patient effort op both sides.
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PREFACE

General Motors Corporation and the UAW recognize
their respective responsibilities under federal, state, and
Jocal laws relating to fair employment practices.

The Company and the Union recognize the moral
principles involved in the arca of civil rights and have
reaffirmed in their Collective Bargaining Agreement
their commitment not 10 discriminate because of age.
race, color, sex, religion, national origin, disability or
sexual orientation.
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AGREEMENT

Entered into this 18th day of September, 2003, between
General Motors Corporation, hercinafter referred to as
the Corporation, and the International Union, United
Automobile, Aerospace and Agricultural Implement
Workers of America, hereinafter referred to as the
Union, as representing the production and maintenance
employees and the mechanical employees in

engineering shops in certain of the Corporation’s plants.
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RECOGNITION

(1) The Corporation recognizes the international
Union, United Automobile, Aerospace and Agricultural
Implement Workers of America, as the exclusive
representative of the production and maintenance
employees and mechanical employees in engineering
department shops. except those listed in Paragraph )]
below for the purpose of collective bargaining with
respect to rates of pay, wages. hours of employment, OF
other conditions of employment in the bargaining units
in which they have been sC certificd, and in such other
pargaining units as presently exist and in which the
Union 1is recognized as collective bargaining
representative, subject to and in accordance with the
provisions of the Labor Management Relations Act of

1047 and applicable orders of the National Labor

Relations Board.

(2) In case the UAW shall be certified as the
bargaining representative for any additional bargaining
units, or if recognition is extended without formal
certification, the matier of including such unit under the
rerms of this Agreement shall be negotiated between the
Industrial Relations Staff of the Corporation and the
International Officers of the Union; it being understood
that plants producing cars. trucks, bodies or automotive
parts similar to the material now being produced by
plants covered by this Agreement, shall be included
after giving due consideration to any local wage
classifications, rates, understandings or practices as may

exist.

gotiated for

(2a) Separaie agreements will be ne
the above

bargaining units not falling into
classifications.
(3) For the purposes of this Agreement the term

“employee” shall include all production and
maintenance employees and mechanical employees in
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engineering department shops in the bargaining units
covered hereby, except employees of sales, accounting,
personnel and industrial relations departments,
superintendents and assistant superintendents, general
supervisors, supervisors and assistant supervisors, and
all other persons working in a supervisory capacity
including those having the right to hire or discharge and
those whose duties include recommendations as to
hiring or discharging {but not leaders), and those
employees whose work is of a confidential nature, time
study persons, plant protection employees (but not to
include employees assigned to maintenance patrol or
fire patrol duties), all clerical employees, chief
engineers and shift operating engineers in power plants,
designing (drawing board), production, estimating and
planning engineers, draftspersons and detailers,
physicists, chemists, metallurgists, artists, designer-
artists and clay plaster modelers, timekeepers, technical
school students, and those technical or professional
employees who are receiving training, kitchen and
cafeteria help.

Union Security and Check-Oft of Union
Memborchip Dues

(4) An employee who is a member of the Union at
the time this Agreement becomes effective shall
continue membership in the Union for the duration of
this Agreement to the extent of paying an initiation fee
and the membership dues uniformly required as a
condition of acquiring or retaining membership in the
Union.

(da) An employee who is not a member of the
Union at the time this Agreement becomes effective
shall become a member of the Union within ten (10)
days after the thirtieth (30th} day following the effective
date of this Agreement or within ten (10) days after the
thirtieth (30th) day following employment, whichever is

1l remain a member of the Union, to lh.c
tiation fee and the membership

s a condition of acquiring or
loyed

later, and sha in
extent of paying an ini

i ired 2
dues uniformly require . .
retaining membership in the Union, whenever ¢mp

under, and for the duration of, this Agreement.
[See App. Dy

thin herein to the cor}lrary
t(::&st:nnd);ng. ai employee shall not be ref:;ulvrcdt }l\:
rl:c’c:omr: a member of, of continue mcm}:ershqi m,d e
Union, as a condition of cmploymgm. it ke:;;:l gl);i, o
any state which prohibits. or ollhcr'wwe ma e of
membership in a labor organization as @

L

employmen 00 App. O
i ] h

(4) The Union shall accept 1nt0 rne:mbz::"ishlptgar;:1 "

employce covered by this Agrcem'elm }afho ten er.sform1y
U li)on the periodic dues and imtiation fee umic "

rcnquircd as a condition of acquiring OT retaining

membership in the Union.
[See App. D]

Local Union will furnish pocal
Ma(:fg)cnfe::, not later than fi‘ftccn (15)ddat);‘s)np:;'casrmt:r:'1
implementation of the automatic dues deductior e
o lant, the names of all members paying ot
" anytg ::; lLocal Union. Thereafter, the Local Unicn
ifui'::!.ctxdvise Management. promptly. of any chanpes t0

te List. |
this s {See Par. (dil).(dj).(‘il).(dro).(dr)] ‘

as to the employee’s
all be reviewed by a
d the Chairperson
or the Financial
e decided by the

(de) Any dispute arisingh
L7 con 5
membership 10 the Union
represcntative of local Manggemem ::;
of the local Shop Committee an .
Secrctary, and if not resolved, may

Impoartial Umpire.
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(4h} During the life of this Agr
S;rploranon agrees to deduct from tsee;;;c:’ftle::;
o p loyev.e, or notify the Trustee of the GM-UAW
de:‘?ctergzr:a:ag:zzlp}:oymjnt Benefit Plan Fund to

. ch employee's Regular B
Union membership dues levied b Y termations]

_ : y the Internati
g:;:;)r?(uzr Local Union in accordance wit}:mtn!r)ael
o suc;:n and By-Laws of the Union, provided that
cach ¢ emplolycft executes or has executed the

owing Authorization for Check-Off of Dues” form:
pro»r:dcd further however, that the Corporation will'
continue to deduct monthly membership dues from th
pay of each employee for whom it has on fil .
unrevoked Authorization for Check-Qff of Dues fOl!":l "

[See Doc. 18) .
[See CSA #6]
. (4i) Deductions shall be ma i
with the provisions of said Authosiz:uﬂz graéﬁimgfi

of Dues, together with th o >
the Agreement. ¢ provisions of this Section of

Ofﬂ?eirl)mg{nsc:b:c:h nllonth, the designated financial

to local management a li i

the name and social securi rch o

. : curity number for each

who is certified as owi initi e
s owing an initiation fee and/

g:zn;tlr)irocfiuis, sp:g]l:ylng the amount of the liabiljty a:é

0w
appls ich any such monthly dues lability
[Ses Par. (4d))]

(a) This list shall b

' e dated and shall

:}l:il;mxtted on or before the first Tuesday followin t!}):e
d pay day in the month. £

(b} Such amounts wi

' ‘ ill be deducted from t

erj‘t pay received following the first payroil pr:rigg
nding in the next following calendar month provided

the employee has suffici
suff; i
liability, Icient net earnings to cover the

(4j) - A properly executed copy of such
«Authorization for Check-Off of Dues” form for each
employee for whom Union membership dues are to be
deducted hereunder, shall be completed by the employee
and submitted to the Local Management before any dues
deductions are made, except as 0 employees whose

authorizations have heretofore been delivered to Local

Management. Deductions shall be made thereafter, only
under the applicable Authorization for Check-Off of
Dues forms which have been properly executed and are
in effect. Local Management shall deliver to the Local
Union an “Application for Membership” form for each
employee fo
deducted under
as to employees whose au
been delivered.

r whom Union membership dues are to be
the provisions of the Check-Off except
thorizations have heretofore

[Sec Par. (4d)]

(4k) Check-Off deductions under all properly
executed Authorizations for Check-Off of Dues forms
which have been delivered to the respective Local

Managements on o before the effective date of this

Agreement, shall begin with the first month following
the effective date of this Agreement.

[See Doc. 18]
[See CSA#11]

(4) The initial monthly dues deduction from the
ay of an employee who completes an “Authorization
for Check-Off of Dues” form shall be made from the
second pay received by the employee following the date
on which the authorization was executed. -It shall be
presumed that employees owe initiation fees, unless
they had previously executed an “Authorization for
Check-Off of Dues” form at that plant, and such
initiation fees wilt be deducted simultaneously with the
initial deduction as specified in this paragraph.
Thereafter, the Union membership dues for each
succeeding calendar month shall be deducted as follows:

[Sce Par. {4d))




made from subsequent payrolls or from Regular
Bencfits paid during payroll periods that end in the
calendar month shall be included with the remittance for
the following month. Local Management shall furnish
the designated financial officer of the Local Union,
monthly, with the names, social security numbers,
department numbers and clock numbers of those for
whom deductions have been made, the amounts of the
deductions and the amounts deducted, by employee and
in total, respectively, for initiation fees, regular monthly
dues, and 5.U.B. dues. Regular monthly dues and
S.U.B. dues shall be identified as to the period to which
such deductions apply. This information should be
furnished along with the dues remittance. The
designated financial officer will be advised of the order
in which the names wil] be listed and of any future
changes in the order of the listing as far in advance as
possible. The foregoing notwithstanding, deductions
made on a declining balance basis, deductions of a past
dues or initiation fee liability from a Regular Benefit
and deductions from pay for a liability incurred more
than six (6) months prior to the actual deduction date
will not be identified to a specific deduction manth.

" [See Par. {4d),(4n)]
{See Doc. 18,19]

(4p) Any dispute which may arise as to whether or
ot an employee properly executed or properly revoked
an Authorization for Check-Off of Dues form, shall be
reviewed with the empioyee by a representative of the
Local Union and a representative of Local Management.
Should this review not dispose of the matter, the dispute
may be referred to the Umpire, whose decision shall be
final and binding on the employee, the Union and the
Corporation. Until the matter is disposed of no further
deductions shall be made, |

{See Par. (dn))

F L
(49) Neither the Corporation nor the Trustee of the
GM-UAW Supplemental Unemployment Benefit.Plan. ..

Fund shall be lia

locals by reason O -
the remittance or pay

union members
month a

onal Union or Us
of this Section for
ther than that
ployee

ble to the Internati
f the requirements
nt of any sum ©

em
eductions made from

ituting actual d o
COﬂSmU““Sd or from Regular Benefits rec
wages earm

See Par, (4n)]
[[See CSA #6)

i ufficient to cover
c‘-'.'-’-nt e C?P? lgﬁiyar:nse dues deduction
D e e dues liability for more
1i be for the currefn
tions membership
deducted from Fhe
succeeding
arnings

(4r) In the

nd an employee has ['aon s
than one (1) month, L:\hc df:‘;i ::h i
deduction month. &1 S
?13:55 for the past dues habnlt:t); ::(l,lm_h dece

i in tha
ings received 10 e

o ;af:l:%\ich the employee hasdsufﬁm
ove i ip dues.
o ver such union membership
o (See Par. (4d)]

1 back pay

loyee receives a 2y

the event an emp c e i
e lnor award for any calendar rré?]ction e

e ion has been made. a de o o

g dc?hui;all be made from such se

such mon

et [See Doc. 18]

. de
of this Agreement 18 to provid

1 n the
tions betwee -
e ¢ and fair

ptions of

(5) The purpose
orderly cotlecuve bG
Corporation and Qme Unio
disposition of grieva Wit.h g
work and interference Wit

jon's business.

Corporshen (See Par. (19.(341]
[See Doc. £,44,45,48]

jon believes

jcular location .

oy ent are being

{ with orderly

will be

rgaining
nion, to secure a promp

imi interru
eliminate 1p !
p cient operation of the

(5a) If either pany:ft tahfs e
Cions .
he provision ' o
mat':'nistfrcd in a mannef |m:ons.:rcumstarlces
alel tive bargaining relations, the €
collecti




(a} The deduction for monthly dues will be

made from the first pay received following the first
payroll period ending in the calendar month. All payroll
periods ending in a calendar month will constitute, in
the aggregate, the dues deduction month, Regular
monthly dues and past dues or initiation fees, if any, will
be deducted provided the employee has sufficient net
earnings to cover the deductions. In the event there are
insufficient net earmings, the deductions will be made
from the subsequent pay or Regular Benefit received by
the employee that is sufficient to cover the deductions.
Any liability will be carried forward until the employee
has sufficient net earnings to cover the deduction or
breaks seniority, whichever occurs first, However,
deductions will only be made from Regular Benefits
provided the employee has an applicable “Authorization
for Check-Off of Dues” form in effect as of the date the
deduction is made. In the event an employee has a past
dues or initiation fee Hability and receives a payment for
the unused portion of Vacation Entitlement, such
liability may be deducted from such payments.

(b) The dues deducted from an employee’s
earnings will be a sum equivalent to two (2) hours
straight time pay and will be based upon the employee's
hourly wage rate including cost of living allowance but
excluding all other premiums for the job classification

of record held by the employee during the pay period to
which the deduction applies.

(¢} This paragraph was deleted during 1993
National Negotiations.)

(d) 1In the event of a retroactive change in an
employee’s job classification of record for the pay
period in which dues have been deducted, there will be

no retroactive adjustment in the check-off of Union
membership dues.

(e} The amount deducted from an employee's
pay pursuant to these provisions shail be in addition to

1 ized by a Local Uni.on
hich may be authori o
o mo‘:ntt)\:hc Constitution and By-Laws of the Uni

Dot s Union has given notice to Local

and of which the Local
Management.

(O In the event an cmp!oycc dog,s no;nrc:c;v:c:
check for a payroll period chmgf oot
Ir:)IaZl'uction month prior to the r.ecelpt'on 2 R e
Bf:neﬁt applicable to any such penod.huglt:cr e e
amount of five dollars ($5.00) ot sur:daductcd mount ¢
be established as dues shall be cted Do e
mayular Benefit, provided the emp ogDueS" ine
chlicablt: “ Authorization for Checllc-Of.f Omade,_ Lo
o ffect as of the date the deduction 151 b et s
o cnt such an employee subsequept{{! rsamc o2
cay jod ending In the
r a payroll peno v
PaYChCFk frcrjlontl?‘ the difference between lhz’T am:)v\;:il o
dcc'luf:ug::cs paid and the amount then owing
unio
deducted from such paycheck. )
i i
(4m) In the case of employees rehired, or ;eru;r:ing
work after layoff or leave of :Qasle.ncze‘.mil cing
tt:')amsft:m:d back into the barg:l‘;‘l;?’:gorizm.on ho
i roperly execute .
%rt?wl?u(;g :favDist fgrms. deductions will be made for
eck- . :
membership dues as provided herein. |
re a deduction is mac'ic which
Iready made to the Union by ':in
N - ;
loyee, or where a deduction s notl m.conafrc:crimByy_
cr'nI}Jt ct’t):c ;;rovisions of the Union C.ons,u.tum:‘::i e
::ws refunds to the employee will be m

Local Union.

(4n) In cases whe
duplicates a payment 2

[Sec Par. (40).(4p).(4q)]

shall be remittc-d to the
of the Local Union once
lable but no later than‘ 10
Any deductions

(40) Dues dcductiqns
designated financial officer

on as avai
each mounth as 50 : ‘
days after the regular deduction date

e
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discussed between the desi
Management and the C
Committee in an effort to re
plant divisions,
will be reviewe
and a represent
of the Interna
resolved after
Corporation’s
the Director o

International Union may request, in writing,

of their designated representatives to di
problem and take appropriate action.
[Sec Par. (88),(215)]
[See Doc. 78.93)
(6) The Cor

poration will not interfere with,
restrain or coerce

employees because of membership or
lawful activity in the Union, nor will it by
discrimination in respect to hire, tenure of employment

Or any term or condition of employment, attempt to
discourage membership in the Union,

(6a) It is the policy of General Motors and the
UAW that the provisions of this Agreement be applied

to all employees covered by this Agreement without
discrimination based on age, race,

national origin, disability or sex
required by appropriate state and
claims of violation of this policy,
harassment or of any laws regarding

harassment on account of disability m
a grievance.

color, sex, religion,
ual orientation as
federal law. Any
claims of sexual
discrimination or
ay be taken up as

When a grievance containing a claim of violation of
this paragraph is appealed to the Shop Comumittee the
Chairperson of the Shop Committee may refer the claim
t0 a designated member of the Civil Rights Committee
of the Local Union for a factual investigation and report.
Any such investigation will be conducted in accordance

12

gnated representative of local
hairperson of the Shop

solve the problem. In multj-
if the problem is not resolved locally, it

d by divisional Central Office personnel
ative of the General Motors Department
tional Union. If the problem is not
exhausting the above procedure, the
Vice President of Industrial Relations or
f the General Motors Department of the

a meeting
scuss the

5

i the
h {33). Neither
i visions of Para:grap Ravdiet
g;f:ir?:rs%r: of the Civil Rll%htsthio(t:nhn;il:;c; T
. ) ‘
f the committee tha erson me
me"{‘lbﬂ t?a to investigate such 2 cl;n N e
des‘_Ena son’s place, shall receive p.zity T ine
gha:oE::ion pased solely upon any acti
or .
ursuant to this paragraph. N
p rocedure shall be

itration .
The grievance and arblratio Ipfor remedying such

re
exclusive contractual procedu

iscrimination claims.
discriminati o (37)1]
{Sec App. H
{See Doc. 30.31 132.33,59.107.1211

i ion nor its
The Union agrees that neither the:izﬁnrcspect
(7!)3 rs will intimidate or coerce cmp{lj{:ﬂon s
to their ht to work or in respect 10 O o
o u“:gel:sghil::. and further lhlat tht:reim'Sh.lp be 20
olic ion of employees for inon mem e
ting o king time. The Union further ag o
oo W(t)iron shall take disciplinary actio
Corpora : ik
violations of this provision. e o
ire; te;
1 o hire; promote; dischs
. rlgz:et' and to maintain dlsmi)llmzfa;ci
cause; cip!
i of ;mployecs. is the sole responsxsl;:a:l lymt he
‘:Cfﬁ:;;zrr];ﬁon except that Unio:} mzr;\:z;;s e et
; i h. Ina ,
iccriminated against as suci, 10 > prodet
d‘scl:)nmnaarﬁfacgtured. the location c;f tt;O;::cSSCS the
eheduls i he methods,
roducticn, t S e
SChchICfS rs:nl:lfacmring are solely and exclusively
means 0 sols
responsibility of the Corporatio

REPRESENTATION

in each
(9) The Union shall be represented in €
bargaining unit as follows:

discipline fo

not to exceed one district

In the ratio of h two hundred and fifty

committeeperson for eac

13

s 1

L m——— T,




employees covered by this Agreement except that in
plants of five hundred or less employees there may be
three committeepersons; in plants of five hundred to one
thousand employees there may be five
committeepersons; in plants of one thousand to fifteen
hundred there may be seven committecpersons. Any
devia